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The AAS Committee on the Status of Women in Astronomy
conducted surveys in 1992, 1999, and 2003 to monitor
the gender distribution of astronomers at major U.S.
research institutions. Data were collected and submitted
by representatives of those institutions; in cases of
combined physics and astronomy departments, we asked
for data representing astronomers only. We present the
2003 results compared with those from previous years.
These results differ from those of the AIP’s similar 2002
survey of astronomy departments, primarily because the
two surveys included different institutions.
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Fig. 1. Number of Astronomers by Gender and Rank

Men Women
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Fig. 2. Fraction of Astronomers by Gender and Rank

Men Women
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Fig. 3a. 1992 Distribution of Male and Female Astronomers by Rank

Men Women



Fig. 3b. 1999 Distribution of Male and Female Astronomers by Rank

Men Women



Fig. 3c. 2003 Distribution of Male and Female Astronomers by Rank

Men Women
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Fig. 4. Fraction of Astronomy Faculty by Gender and Rank

Men Women
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Fig. 5. Fraction of Astronomy Research Faculty by Gender and Rank

Men Women
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